Vacancy VNSRMP00362

Job Title


Project Manager (Technical Assistance on Roma Inclusion)
Location


Belgrade,CS
Organization Name


OSCE Mission to Serbia
Grade
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Closing Date of application

21.Jul.2013
No. of Posts


1
Background
This is an international position within the OSCE Mission to Serbia, therefore applicants who hold the sole citizenship of the Republic of Serbia are not eligible to apply.

The Mission to Serbia is looking for a successful candidate to manage the implementation of the EU-funded project "Technical Assistance for the Implementation of the Government of Serbia's Sector Fiche Social Development (measure 5) for the Realisation of the Strategy for Roma Inclusion". Measure 5 of the Government's sector fiche pertains to the implementation of the National Strategy for the Improvement of the Position of Roma in the Republic of Serbia (Roma National Strategy). Through the selection of around 20 pilot municipalities in Serbia, the Project will address such issues as: obstacles faced by the Roma community in accessing their rights; disparities in attendance of Roma secondary school pupils as compared with the general population; status of informal settlements and inadequate housing, and the lack of employment opportunities for members of the Roma community. The Project thus aims to contribute to the attainment of the following results:

· Access of Roma to basic rights improved; 

· Joint mobile units for Roma inclusion created, equipped and functional; 

· Roma civil society organisations' capacity strengthened to actively engage in civic initiatives; 

· Drop-out prevention programmes for Roma children rolled out to all parts of the country; 

· Regulatory preparations in place for infrastructural improvements of housing conditions; 

· Enterprises with potential for offering sustainable employment opportunities for Roma supported.

The Project comprises a total of 11 programmatic posts, in addition to 3 administrative posts assigned to the Mission's Fund Administration Unit. The incumbent directly supervises 7 Project staff (1 international and 6 national) and acts as the second-level supervisor for an additional three national Project staff.

Tasks and Responsibilities

Under the supervision of the Head of the Democratisation Department, the Project Manager performs the following duties:

· Devising, evaluating and revising operational plans for the Project implementation; approving individual Project activities and the use of Project funds; 

· Developing monitoring and evaluation systems to meet the requirements of programme evaluation; 

· Developing communication with Project stakeholders and beneficiaries; 

· Undertaking extensive fieldwork in the municipalities where the Project is implemented, in order to assess the local situation; defining opportunities to promote Roma inclusion; building relations with local counterparts and ensuring their participation in the Project implementation; 

· Assigning specific tasks in relation to the attainment of the seven Project results; monitoring the implementation and periodically reporting the to the Head of the Democratisation Department on the Project status; 

· Preparing reports, briefing documents, memos and presentations related to the Project; 

· Supporting the Serbian Government in co-ordinating Roma inclusion initiatives; 

· Developing strategies and action plans for the sustainability of the activities and their tie-in to Serbia's National Strategy for Roma Inclusion, in co-operation with other stakeholders; 

· Hosting and/or attending donor/international agency meetings to ensure a co-ordinated approach to Roma inclusion planning and implementation in Serbia; 

· Preparing written analysis and advice on Roma inclusion issues and presenting it to the OSCE senior management, donors and the diplomatic community; 

· Drafting analysis and policy papers on Roma inclusion issues and on their tie-in with the general state of affairs regarding minority and human rights in Serbia; 

· Assigning work to other Project staff and supervising their work, directing them on policy matters, best practices, documents or events; 

· Overseeing the use of Project funds and preparing/approving/reviewing budget for all activities; 

· Performing other related duties, as required.

Necessary Qualifications

· Citizenship of an OSCE participating State, excluding the sole citizenship of the Republic of Serbia; 

· University degree in political science, social studies, law or equivalent, supplemented by training in human and minority rights; 

· Minimum six years of professional experience in the field of human and minority rights, of which at least three years in an international environment; 

· Proven experience in project development, implementation and evaluation, including budget development and management; 

· Significant previous experience in programme management and staff supervision; 

· Excellent knowledge of human and minority rights standards, anti-discrimination policies and best practices at the international level; 

· Comprehensive understanding of the current political and social situation in South Eastern Europe; 

· Field mission experience; 

· Excellent written and oral communication skills in English; knowledge of other OSCE working languages is an asset; 

· Demonstrated gender awareness and sensitivity, and an ability to integrate a gender perspective into tasks and activities; 

· Proven interpersonal skills and ability to establish and maintain effective and constructive working relationships with people of different national and cultural backgrounds while maintaining impartiality and objectivity; 

· Possession of a valid driving licence.

Remuneration Package
Interviews are planned for the end of August 2013. The successful candidate should be able to start his/her appointment no later than one month following the offer of employment.

The incumbent will receive a one-year Fixed-Term Letter of Appointment, which will be subject to satisfactory completion of a 6-month probationary period and which will be renewable annually, subject to satisfactory performance, until the end of the Project. The Project is scheduled to end on 20 June 2015.

Monthly remuneration, subject to social security deductions, is USD 4,757.50, to which the Board and Lodging Allowance (BLA) is added, currently at the rate of EUR 127.00 per day.

Appointments are normally made at Step 1 of the applicable salary scales.

Social security will include participation in the Vanbreda International medical insurance scheme and OSCE Provident Fund. The Organization contributes an amount equivalent to 15% of the employee's salary to this Fund and the employee contributes 7.5%. Other allowances and benefits are similar to those offered under the United Nations Common System.

How To Apply
If you wish to apply for this position, please use the OSCE's online application link found under http://www.osce.org/employment. Only short-listed candidates will be contacted.
The OSCE retains the discretion to re-advertise the vacancy, to cancel the recruitment, to offer an appointment at a lower grade or to offer an appointment with a modified job description or for a different duration.
Please note that vacancies in the OSCE are open for competition only amongst nationals of participating States, please see http://www.osce.org/who/83.
The OSCE is committed to achieving a better balance of women and men within the Organization. Female candidates are particularly encouraged to apply.
The OSCE is a non-career organization committed to the principle of staff rotation, therefore the maximum period of service in this post is 7 years.
Please be aware that the OSCE does not request payment at any stage of the application and review process.
_1434351665.unknown

