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· Youth employment is a top concern in Serbia. With reasons. Like in the EU, the crisis and the recession that followed are having a particularly severe impact on young people. The most visible and dramatic impact is on youth unemployment that rocketed up to 50%.   
· But beyond this, there are indications of more structural problems that make youth access to employment particularly problematic in Serbia.  An important share of young people are long-term unemployed (around 60%). A significant share (25%; April 2013) of youth are NEET (not in employment, not in education, not in training), showing a worrying detachment from the labour market. Even  before 2008, at time of good growth, unemployment and youth unemployment were very high, much higher than the EU average.  were already very high, and in general, much higher than in EUMS, which points to structural factors
· The situation needs to be addressed to avoid a "lost generation". Being unemployed at a young age can have a long-lasting negative impact, a ‘scarring effect’:  higher risks of future unemployment, reduced job and earning prospects, obstacle to developing on-the job skills etc..
· This gloomy situation is by many ways similar to that of several EUMS. But it is maybe more critical. Failing to integrate the young generation in the labour market is a missed opportunity. Serbia cannot afford it.  Participation in the labour market is low, lower than in the EU and too low to support Serbia's potential future growth. The country is aging rapidly leading to a demographic dependency ratio of 3.6 elderly per working-age by 2030 (World Bank). Things are even more dramatic when considering the economic dependency ratio (total number of pensioners related to total number of employed people). A lost generation is lost human capital, whilst this is one of the main asset of Europe – and Serbia -to ensure its competitiveness in the long-run. Emigration is not a sustainable solution: brain drain. 
· Improving youth situation on the labour market, youth access to jobs requires a broad reform agenda. Jobs must be created. That is a basic condition and probably a bigger obstacle than in the EUMS. In the EU, the crisis has destroyed jobs but job creation had been stronger before.  Education of course, to ensure that educational qualifications are adequate for the needs, i.e.  provide the right basis for further skilling. This is not an easy issue, when the economy, and the jobs are undergoing deep changes.   
· Youth situation on the labour market is a clear sign that the labour market is not well functioning, a result of labour market segmentation that leaves new comers out or makes their access very difficult, precarious. Legislation may play a part, but wages too, and working conditions, social protection. Institutions and capacity must be in place to provide adequate services, support (Public Employment Service notably)

· No quick fix. Both immediate measures and longer-term reforms are needed. This is what the EU does with the Europe 2020 Strategy, and its economic governance. This is also what the EC is doing with Serbia, through the ESRP. The aim is to give guidance for a reform agenda to support inclusive growth, to help developing policy coordination and coherence. These are fundamental elements of EU policy for which Serbia has to prepare. 
· Welcome the organisation of the event and design as a support to the ESRP. Serbia is in the process of preparing their first ESRP. Welcome participation of colleagues from DG EMPL, not only as the lead DG for EU initiatives for youth employment but also as the lead DG for the ESRP. Effective use of existing EU instrument. A good way to tray and use existing support instruments in a coherent manner. Of course Serbia will have to find their own way, their policy responses and reform pathways. Not a copy-paste exercise from the EUMS. But direct exchanges on the EU framework, EUMS experience should help mapping out what is possible, what are the concrete conditions to be in place.
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